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Session started approximately 3:20 pm. 
 
Frank Wall – I believe it is our turn. 
 
UC-4 – 90 Day Recall – We want to keep existing language.  You asked us for 
data showing how the Union’s proposed recall language increases costs to our 
members, and we provided sample financial impact data for 3 different 
contractors in good faith.  This is established language that has worked for the 
industry for years.  And we have never said we can’t or won’t pay this.  We just 
suggested your proposal has a cost factor and we gave you a broad range of 
examples to substantiate our position.  We felt our counter proposal of a 50/50 
name call would be a good compromise, but you rejected that outright.  Now the 
Union is asking for duplicative financial impact information for all 150+ of our 
contractors, plus a substantial amount of historical recall data.  We’re not sure 
why more financial information is relevant and we’d like to hear more about why 
you think it’s necessary for us to duplicate the financial information we’ve already 
provided for all 150+ of our contractors.  In terms of the Union’s request for 
historical recall data, although we are willing to ask our members to provide 
information regarding number of employees recalled, their job classification, and 
the timing of recall, we have practical concerns about the burdensomeness of 
this request due to the number of contractors in the Association.  Realistically, 
this is not something that the Association is going to be able to turn around in 
short order.  In order to keep negotiations moving forward, is there some way we 
can limit the scope of your request so that it would be less burdensome to 
members and could be turned around more quickly?  Is it critical to have all of 
this information for all 150+ members?  Also, we need to establish a reasonable 
time frame for the information being sought. I do not have e-mails for all our 
members so I would have to mail this request.  I would have to develop a 
template so that everybody answers the same questions.  I would have to have 
you look at and make sure it is the information you are asking for. I think getting 
this information could take approximately 90 days.  Alternatively, any information 
about when/how long/classification and timing is all data you should already have 
at your disposal via dispatch records. 
 
UMLA-10 – Parking – The sub-committee met at 9:00 am.  Dustin, can you give 
us a report? 
 
Dustin Harder – The meeting was pretty beneficial.  There was communications 
that were helpful.  What I think is a fundamental difference in how we interpret.  
We look at that the parking lot is within 1800 feet of the job site.  You look at as 
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being within 1800 feet of the work area.  We measured 1840 in 5 minutes so that 
is 360 feet/minute.  Mark Sundstrom and Kevin Lucas walked together.   
 
Mark Sundstrom – We walked from D1X and D1D to the parking lot.  It was 1846 
feet.  It was about 5 minutes. The pace you are suggesting is over 4 miles/minute 
 
Dustin - 1840 divided by 5 equals 368. 
 
Al – Four miles/hour is a pretty good clip.  I used to walk a lot and walked about 3 
miles/hour for 5-6 miles. 
 
Mason – Let’s leave the rate aside. 
 
Dustin – We agreed that the quitting time would be 10 minutes early.  We agreed 
we would talk over today and would meet again Monday morning.  You need to 
sell to your membership and we have to sell to Intel. 
 
Al – Asked if any of the committee members on his side had any comments. 
 
Mark Sundstrom – I thought the meeting went well.  We made good progress and 
I am looking forward to meeting on Monday.  It was a good meeting and was 
productive. 
 
Dustin – Our concern is that the contract says that if it is within 1800 feet time in 
is on your time and time out is on your time. 
 
Frank continued his responses: 
 
UMLA-11 – Dispatch – Keep existing language. 
 
UMLA-12 – Tiered Benefits – Keep existing language. 
 
UMLA-15 – Housing Light Commercial Addendum E – We are comfortable with 
continuing for 1 year and have a sub-committee meet within 30 days of the 
contract being signed.  We propose $1.00 for 2014. 
 
UMLA-17 – Mechanical Labor Addendum I – Keep our proposal – 2014 - $0.50, 
2015 - $0.50, and 2016 - $0.50. 
 
UMLA–18 – MT Handler and Fabrication Addendum K – Keep our proposal – 
2014 - $0.75, 2015 - $0.75, and 2016 - $0.75. 
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UMLA-14 – I e-mailed the contractors last night and received responses last 
night and this morning.  It was a unanimous No.  I would like to turn this over to 
Mason now. 
 
Mason – We talk about a lack of trust, but really it is a lack of information.  With 
that, you have presented two 1-page documents to us so far in this negotiation – 
a history of past settlements in dollars and percentages and an average of select 
locals within the region.  We don’t have a lot of information from your side. 
 
We have presented an entire website worth of information including the following: 
 

1. Contractor Survey 
2. Man-hour history 
3. Man-hour forecast 
4. Third party report of national union settlements by dollars, percentage, 

region, and trade. 
5. History of past percentage changes. 
6. Comparison of economic packages vs. CPI 
7. Comparison of economic packages vs. other locals 
8. Comparison of other local settlements in Oregon 
9. History of Benefit package increases 
10. Analysis of Health care cost increases 

 
I think it is important to exchange information.  This will help us build trust. 
 
I try to make it a point not to describe other people’s offers with adjectives – good 
offer, fair offer, bad offer, etc.  Offers stand on their own merits and both sides 
run out of words to describe them.  In my opinion, it is more important to 
understand the reasoning behind an offer.   
 
With that, what I want to know is how you breakdown the math and business 
logic for increasing compensation for a pipefitter or a plumber by $3.40 in 2014, 
$3.50 in 2015, and $3.75 in 2016?  What are the components of these numbers?   
 
Our membership that said no wants to know the fundamentals of how you got to 
your numbers. 
 
Al – That’s your counter. 
 
Mason – That’s our counter. 
 
Al – Our counter is that you guys are getting rich from our labor.  We are going to 
go caucus now. 
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Union caucus – approximately 3:35 to 5:05 pm. 
 
Al – We all know that the CPI and other government statistics is not a real 
indicator of the economy.  They manipulate the data.  For example, the CPI data 
does not include Health & Welfare and pension costs.  The Government keeps 
low because of the debt problem.  The CPI numbers are guidelines.  If we only 
received CPI, we would not be able to maintain our standard of living.  We could 
search websites and do graphs.  Our past contracts have averaged 4.0%.  From 
1994 to 2002, the average was 5.3%.  But you ignore that because it doesn’t suit 
your purposes.  The last 10 years, the average was 3.0% which better suits your 
purposes.  Your numbers are not close to our bottom line.  It doesn’t change the 
fact on what we want and what we are worth.  We know we won’t receive that, 
but we want our fair share.  We will not cut ourselves short.  We try to figure out 
why Union contractors are not doing some of the work and then we find out that 
no Union contractors bid on it.  You made your points – you gave us a big stack; 
we gave you 2 pieces of paper.  We said we wanted to keep B.S. to a minimum – 
our pile of BS is much smaller than yours.  There is a fairly common tool at Intel.  
To do the job in Arizona, it would take 8,000 man-hours; in Oregon it would be 
5,000.  Granted, Arizona is $11.13 lower wages, but you make $97,200.  If you 
divide by 5,000 man-hours, you would make $19.44 as profit. That is only the 
labor part.  It does not include everything else you tack on.  We have a quality 
and productive work force.  Our productivity has gone up.  We don’t get any 
credit for that.  We do not feel the love from your side.  We have not worked 
nearly the hours at Intel that was projected.  I guess that is all due to 
management and nothing to do with our manpower.  We deserve a raise.  We 
keep hearing you can’t afford it.  What are your profits?  You know every single 
thing about our financials.  We have no idea about yours.  In the one deal, you 
could afford $19.44.  We don’t want the information for all the contractors, just 
the ones in this room.  You asked us for our business reasons for our proposed 
increases.  We are not business people.  We are just temporary help paid by the 
hour.  Our answer is $3.40 for 2014, $3.50 for 2015, and $3.75 for 2016 to 
allocate the way we see fit.  We deserve a raise; record profits can support it.  
Your last offer you didn’t move at all. 
 
Frank – It was a counter for information.  We better understand your position as 
you have just eloquently stated your reasons. 
  
Al – We were just asking what it would look like if 85 days instead of 90.  Are 
most called back before 85 days or after 85 days?  We are just looking for a little 
movement. 
 
Frank – We said it is a cost.  You have the information you are asking for. 
 
Al – We don’t keep that information. 
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Frank – We don’t either. 
 
Al – Having said that, we are getting no where fast.  We need to get past this.  
We propose a cooling off period and that we meet again on Monday, April 14 at 
6:00 pm.  We are asking for the late start time because we have a JATC meeting 
at 3:00 pm and they usually run for a couple of hours.  At the next meeting, we 
suggest you come back with a real counter offer. 
 
Frank – Good idea on the cooling down period.  We can meet on Monday at 6:00 
pm.  Would you like to hear our counter? 
 
Al – Ready. 
 
Frank – I want to go on the record that we never said we can’t afford your offer or 
that it is too tight.  Our offer is $1.56 for 2014, $1.81 for 2015, and $1.88 for 
2016.  This would result in an increase of $1.00/hour on the pay check each of 3 
years.  The increase of $0.56 the first year, $0.81 the second year, and $0.88 the 
third year would maintain healthcare at the same level.  We have $46 million in 
reserves because of the past 3 peak years at Intel.  We could use the reserve 
funds to cover the $0.13 for catastrophic change.  In our opinion, the pension is 
in the green so additional contributions are not required.  There are no additional 
funds required for training because they have also benefited from the past 3 year 
Intel man-hour surge.  This is our business logic for our proposal. 
 
Al – Interesting that you bring up reserves.  What kind of dollars do you have in 
your reserves?  We would like to spend that down.  We deserve a substantial 
raise and I believe you all can afford it. 
 
Frank – We think we are proposing a good raise. 
 
Al – Our members will not approve this. 
 
Frank – I did not ask you to vote it. 
 
Al – Maybe the cooling off period is not worthwhile. 
 
Frank – I think it is. 
 
Al – Don’t know it is.  Let us caucus. 
 
Union caucus – approximately 5:25 to 6:25 pm. 
 
Al – We have a counter to your proposals. 
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UC-4 – Keep call back at 90 days, but have language to require contractors to 
keep the employee for 30 days.   
 
Dustin – Is it just one contractor? 
 
Al – No, it isn’t. 
 
Mason – How do we address one week jobs? 
 
Al – We are willing to talk about.  We want to be reasonable.  Right now if you 
called somebody back, nobody would care because everybody is working.  But 
when you sit on the out-of-work list, and somebody gets called back for just a 
reset, the members get upset.  We will listen to counter language on this. 
 
UMLA-10 – Parking – We appreciate all the work on both sides on the sub-
committee. 
 
UMLA-11 – Travel Pay – We stand on our proposal.  We would like to know the 
financial impact to you.  How many jobs did you have the last 3 years? 
 
UMLA-12 – Tiered Benefits – We stand on for now. 
 
UMLA-15 – Addendum E – We believe you accepted our 1 year proposal with an 
opener and that a sub-committee was to meet no later than 30 days after signing 
of the contract. 
 
Frank – Can we TA this?  Can you get us formal language? 
 
Al – We proposed $3.00; you proposed $1.00.  We would accept $2.50.   
 
UMLA-11 – I want to go back to UMLA-11.  We are only asking for the financial 
impact to the folks in the room.  We also want to say that when we are discussing 
the addendums that we want maintenance of benefits. 
 
UMLA-17 – We are dropping to $1.75 plus maintenance of benefits and a one 
year opener. 
 
Frank – What structure do you think we need here?  Is it another sub-committee? 
 
Al – Haven’t thought about that a lot.  Maybe we could address later. 
 
Frank – Maybe we could make it a topic for the Union/Management Committee 
that we haven’t formed yet. 



Contract Negotiations 
PMCA and Local 290 
April 4, 2014 – Session #15 
 
 

Page 7 
 

 
Al – We are totally open to talking about it at any time. 
 
UMLA-18 – 3 years plus maintenance of benefits.  $1.25 for 2014, $1.50 for 
2015, and $1.50 for 2016. 
 
UMLA-14 –  4/1/14 - $1.70, 10/1/14 - $1.70, 4/1/15 - $1.75, 10/1/15 - $1.75, 
4/1/16 - $1.87, and 10/1/16 - $1.88. 
 
We still propose a one week cooling off period.   
 
The parties agreed to meet on Monday, April 14th at 6:00 pm.  These meeting 
minutes were taken by Brenda Meece. 
 


